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1. Introduction

The Grievance Redressal Committee at KAI. Wamnarrao Pitambare College, Padegaon,
Aurangabad is committed to addressing the grievances of students, faculty, and staff in a fair,
transparent, and timely manner. The committee operates under the guidelines of the UGC and the
institutional policies to ensure a safe, supportive, and just environment for all stakeholders.

This report outlines the activities of the Grievance Redressal Committee during the academic
year 2019-20, focusing on the number of grievances received, redressed, and the overall
effectiveness of the grievance redressal process.

2. Objectives of the Grievance Redressal Committee

« To address grievances related to academic, administrative, and personal issues.

« To provide a platform for all stakeholders to voice concerns and seek timely resolutions.
« To ensure transparency and fairness in resolving grievances.

o To maintain records of grievances and their resolutions.

3. Composition of the Grievance Redressal Committee
The Grievance Redressal Committee is constituted with the following members:

« Chairperson: Principal, KAI. Wamnarrao Pitambare College.
« Members:

o Senior Faculty Members:

> Administrative Staff:
Student Representative:
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Legal Advisor:
o External Experts: W
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The committec convenes on a monthly basis, or as required, to address any grievances rece ed
during the reporting period.

4. Activities of the Gricvance Redressal Committee:
S. Grievances Redressed:

No major grievances are found.

6. Recommendations for Improvement

To enhance the grievance redressal process in the coming year, the committee suggests the
following:

» Increased Awareness: Organize more frequent awareness sessions and orientation
programs to familiarize students and staff with the grievance redressal system.

* Strengthening Online Platform: Improve the functionality of the online grievance
portal to ensure greater ease of use and quicker processing.

* Timely Follow-ups: Introduce a follow-up mechanism to ensure that redressed
grievances are effectively communicated back to the complainants and preventive
measures are implemented.

7. Conclusion

The Grievance Redressal Committee at KAI. Wamnarrao Pitambare College has been
instrumental in maintaining a harmonious and fair environment by addressing the concerns of all
stakeholders in a timely and effective manner. With continued focus on transparency, fairness,
and prompt action, the committee will work towards resolving any grievances in the upcoming
academic year.

Approved by:

Principal, KAL Wamnarrao Pitambare College, Padegaon, Aurangabad
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Annual Report of the Grievance Redressal Committee

Academic Year: 2020-21

1. Introduction

The Grievance Redressal Committee at KAI. Wamnarrao Pitambare College, Padegaon,
Aurangabad is committed to addressing the grievances of students, faculty, and staff in a fair,
transparent, and timely manner. The committee operates under the guidelines of the UGC and the
institutional policies to ensure a safe, supportive, and just environment for all stakeholders.

This report outlines the activities of the Grievance Redressal Committee during the academic
vear 2019-20. focusing on the number of grievances received, redressed, and the overall
effectiveness of the grievance redressal process.

2. Objectives of the Grievance Redressal Committee

e To address grievances related to academic, administrative, and personal issues.

« To provide a platform for all stakeholders to voice concerns and seek timely resolutions.
« To ensure transparency and fairness in resolving grievances.

« To maintain records of grievances and their resolutions.

3. Composition of the Grievance Redressal Committee
The Grievance Redressal Committee is constituted with the following members:

« Chairperson: Principal, KAl. Wamnarrao Pitambare College.
e Members:
o Senior Faculty Members:
Administrative Staff:
Student Representative:
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o Legal Advisor:
o External Experts:

The committee convenes on a monthly basis, or as required, to address any grievances received
during the reporting period.

4. Activitics of the Grievance Redressal Committee:

5. Grievances Redressed:
No major grievances are found.

6. Recommendations for Improvement

To enhance the grievance redressal process in the coming year, the committee suggests the
following:

* Increased Awareness: Organize more frequent awareness sessions and orientation
programs to familiarize students and staff with the grievance redressal system.

* Strengthening Online Platform: Improve the functionality of the online grievance
portal to ensure greater ease of use and quicker processing.

* Timely Follow-ups: Introduce a follow-up mechanism to ensure that redressed
grievances are effectively communicated back to the complainants and preventive
measures are implemented.

7. Conclusion

The Grievance Redressal Committee at KAL Wamnarrao Pitambare College has been
instrumental in maintaining a harmonious and fair environment by addressing the concerns of al]
stakeholders in a timely and effective manner. With continued focus on transparency, fairness,
and prompt action, the committee will work towards resolving any grievances in the upcoming
academic year.

Approved by:

Principal, KAL Wamnarrao Pitambare College, Padegaon, Aurangabad
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Annual Report of the Grievance Redressal Committec

Academic Year: 2021-22
1. Introduction

The Grievance Redressal Committee at KAI. Wamnarrao Pitambare College, Padegaon,
Aurangabad is committed to addressing the grievances of students, faculty, and staff in a fair,
transparent. and timely manner. The committee operates under the guidelines of the UGC and the
institutional policies to ensure a safe, supportive, and just environment for all stakeholders.

This report outlines the activities of the Grievance Redressal Committee during the academic
year 2019-20, focusing on the number of grievances received, redressed, and the overall
effectiveness of the grievance redressal process.

2. Objectives of the Grievance Redressal Committee

« To address grievances related to academic, administrative, and personal issues.

« To provide a platform for all stakeholders to voice concerns and seek timely resolutions.
« To ensure transparency and fairness in resolving grievances.

« To maintain records of grievances and their resolutions.

3. Composition of the Grievance Redressal Committee
The Grievance Redressal Committee is constituted with the following members:

« Chairperson: Principal, KAIl. Wamnarrao Pitambare College.
e Members:

Senior Faculty Members:

Administrative Staff:
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o Legal Advisor:
o External Experts:

The committee convenes on a monthly basis, or as required, to address any grievances received
during the reporting period.

4. Activities of the Grievance Redressal Committee:

3. Grievances Redressed:
No major grievances are found.
6. Recommendations for Improvement

To enhance the grievance redressal process in the

coming year, the committee suggests the
following:

Increased Awareness: Organize more frequent awareness sessions and orientation
programs to familiarize students and staff with the grievance redressal system.
Strengthening Online Platform: Improve the functionality of the online grievance
portal to ensure greater ease of use and quicker processing.

Timely Follow-ups: Introduce a follow-up mechanism to ensure that redressed

grievances are effectively communicated back to the complainants and preventive
measures are implemented.

7. Conclusion

The Grievance Redressal Committee at KAI. Wamnarrao Pitambare College has been
instrumental in maintaining a harmonious and fair environment by addressing the concemns of all
stakeholders in a timely and effective manner. With continued focus on transparency, fairness,

and prompt action, the committee will work towards resolving any grievances in the upcoming
academic year.

Approved by:

Principal, KAI. Wamnarrao Pitambare College, Padegaon, Aurangabad.
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Annual Report of the Grievance Redressal Committee
Academic Year: 2022-23
1. Introduction

The Grievance Redressal Commitiee at KAl Wamnarrao Pitambare College, Padegaon,
Aurangabad is committed to addressing the grievances of students, faculty, and staff in a fair,
transparent. and timely manner. The committee operates under the guidelines of the UGC and the
institutional policies to ensure a safe, supportive, and just environment for all stakeholders.

This report outlines the activities of the Grievance Redressal Committee during the academic
year 2019-20. focusing on the number of grievances received, redressed, and the overall
effectiveness of the grievance redressal process.

2. Objectives of the Grievance Redressal Committee

« To address grievances related to academic, administrative, and personal issues.

« To provide a platform for all stakeholders to voice concerns and seek timely resolutions.
« To ensure transparency and fairess in resolving grievances.

« To maintain records of grievances and their resolutions.

3. Composition of the Grievance Redressal Committee
The Grievance Redressal Committee is constituted with the following members:

o Chairperson: Principal, KAIL. Wamnarrao Pitambare College.
¢ Members:
~ Senior Faculty Members:
Administrative Staff:
ot
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Student Representative:;
~ Legal Advisor:
External Experts:

- ] . . . anv grievances received
I'he committee convenes on a monthly basis, or as required, to address any grieva
during the reporting period.

4. Activities of the Grievance Redressal Committce:
S. Grievances Redressed:

No major grievances are found.

6. Recommendations for Improvement

To enhance the grievance redressal process in the coming year, the committee suggests the
following:

* Increased Awareness: Organize more frequent awareness sessions and orientation
programs to familiarize students and staff with the grievance redressal system.

* Strengthening Online Platform: Improve the functionality of the online grievance
portal to ensure greater ease of use and quicker processing.

* Timely Follow-ups: Introduce a follow-up mechanism to ensure that redressed
grievances are effectively communicated back to the complainants and preventive
measures are implemented.

7. Conclusion

The Grievance Redressal Committee at KA Wamnarrao Pitambare College has been
instrumental in maintaining a harmonious and fair environment by addressing the concerns of all
stakeholders in a timely and effective manner. With continued focus on transparency, fairness,
and prompt action, the committee will work towards resolving any grievances in the upcoming

academic vear.

Approved by:

Principal,

KAI. Wamnarrao Pitambare College, Padegaon, Aurangabad.

e

cipal

Kal.Wamanreo Pitambre Arts,
Commerce and Sclence College
Padegaon.Chh.Sambhajinagar



Annual Report of the Grievance Redressal Committee

Academic Year: 2023-24

1. Introduction

e at KAL. Wamnarrao Pitambare College, Padegaon,

Aurangabad is committed to addressing the grievances of students, faculty, and staff in a fair,
ely manner. The committee operates under the guidelines of the UGC and the
supportive, and just environment for all stakeholders.

The Grievance Redressal Committe

transparent, and tim
institutional policies to ensure a safe,

f the Grievance Redressal Committee during the academic

This report outlines the activities 0
ber of grievances received, redressed, and the overall

year 2019-20, focusing on the num
effectiveness of the grievance redressal process.

2. Objectives of the Grievance Redressal Committee

To address grievances related to academic, administrative, and personal issues.

« To provide a platform for all stakeholders to voice concerns and seek timely resolutions.
. To ensure transparency and fairness in resolving grievances. '

« To maintain records of grievances and their resolutions.

3. Composition of the Grievance Redressal Committee
The Grievance Redressal Committee is constituted with the following members:

o Chairperson: Principal, KAI. Wamnarrao Pitambare College.
e Members:

o Senior Faculty Members:

o Administrative Staff:
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Student Representative:
Legal Advisor:
External Experts:
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The committee convenes on a monthly basis, or as required, to address any grievances recel
during the reporting period.

4. Activitics of the Grievance Redressal Committee:
S. Grievances Redressed:

No major grievances are found.

6. Recommendations for Improvement

To enhance the grievance redressal process in the coming year, the committee suggests the
following:

Increased Awareness: Organize more frequent awareness sessions and orientation

programs to familiarize students and staff with the grievance redressal system.

¢ Strengthening Online Platform: Improve the functionality of the online grievance
portal to ensure greater ease of use and quicker processing.

Timely Follow-ups: Introduce a follow-up mechanism to ensure that redressed

grievances are effectively communicated back to the complainants and preventive
measures are implemented. '

7. Conclusion

The Grievance Redressal Committee at KAI. Wamnarrao Pitambare College has been
instrumental in maintaining a harmonious and fair environment by addressing the concerns of all
stakeholders in a timely and effective manner. With continued focus on transparency, fairness,

and prompt action, the committee will work towards resolving any grievances in the upcoming
academic year.

Approved by:

Principal,

KAI. Wamnarrao Pitambare College, Padegaon, Aurangabad
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